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FELLOWSHIP PROGRAM LEARNING OBJECTIVES CHART
 
Fellowship Program Learning Objectives (FPLOs) are required curriculum objectives for all AOTA accredited fellowship programs. The FPLOs are drawn from the AOTA Standards of Continuing Competence. The fellowship program must integrate the FPLOs into the curriculum and assess if the fellow met each objective.  

In the chart below, please add the following: 
· Module or Activity: Identify the specific modules or activities (e.g., didactic modules, assessment tool administration, projects) associated with each FPLO. 
· Assessment information 
· Method: A specific tool, instrument or strategy for collecting information to the extent to which an individual demonstrates achievement of the learning objectives. 
· Criteria: A standard that serves as a measurable threshold for deciding whether requirements have been met. 
· Administration: A statement on when and how often within the fellowship schedule a specific assessment is given. 
 
	Area
	FPLO
	Module or Activity
	Assessment Information

	
	
	
	Method
	Criteria
	Administration

	Knowledge 
	A graduate of the fellowship program must engage in the process of acquiring, assessing, and appraising knowledge required for the multiple roles and responsibilities they assume, and be able to: 
	 
	 
	 
	 

	
	EXAMPLE
Demonstrate knowledge of primary and secondary conditions that impact function related to the focused area of practice. 
	EXAMPLE 
Module 1: Burns and Plastic Surgery 
Module 2: Cardiothoracic Surgery 
	EXAMPLE 
Test 
 
Competency checklist with defined ratings (i.e. met/not met) 
	EXAMPLE 
80% or higher 
 
100% Met 
	EXAMPLE  
Week 2 
 
Week 4 

	
	1. Demonstrate knowledge of primary and secondary conditions that impact function related to the focused area of practice. 
	Type here
	Type here

	Type here
	Type here

	
	2. Demonstrate knowledge of evidence-informed best practices specific to evaluation in the fellowship focused area of practice to meet all client needs. 
	  Type here

	  Type here

	  Type here

	  Type here


	
	3. Demonstrate knowledge of evidence-informed best practices specific to intervention in the fellowship focused area of practice to meet all client needs. 
	  Type here

	  Type here

	  Type here

	  Type here


	
	4. Demonstrate knowledge of AOTA Official Documents, institutional rules; legislative, legal, and regulatory requirements that inform and guide evidence-informed and occupation-centered practice in the fellowship focused area of practice and the profession of occupational therapy. 
	  Type here

	  Type here

	  Type here

	  Type here


	Area
	FPLO
	Module or Activity
	Assessment Information

	
	
	
	Method
	Criteria
	Administration

	Professional Reasoning & Performance Skills 
 
	A graduate of the fellowship program must demonstrate professional reasoning and performance skills that align with the art and science of occupational therapy, the current version of the OTPF, and other AOTA Official Documents, for the purpose of enhancing or enabling participation.  
 
The OT process must provide comprehensive care in the focused area of practice; based on available evidence, theoretical perspectives, models of practice, and frames of reference. The fellow must be able to: 
	 
	 
	 
	 

	
	EXAMPLE
Select and administer assessments specific to the focused area of practice, consistently integrating clinical observations throughout the occupational therapy process. 
	EXAMPLE 
Administration of the DAYC-2 
	EXAMPLE 
Mentored Practice Form with Scoring Rubric 
	EXAMPLE 
80% or greater 
	EXAMPLE 
Week 3-6 

	
	1. Select and administer assessments specific to the focused area of practice, consistently integrating clinical observations throughout the occupational therapy process. 
	Type here

	Type here

	Type here

	Type here


	
	2. Synthesize and interpret assessment data and clinical observations related to the person, groups or populations, to ensure opportunities for all necessary interventions and services.   
	  Type here

	  Type here

	  Type here

	  Type here


	
	3. Utilize an occupational profile, analysis of occupational performance, and outcome measures to select, plan, and modify occupational therapy interventions based on the fellowship focused area of practice. 
	Type here

	  Type here

	  Type here

	  Type here


	
	4. Revise decisions and incorporate new evidence, research findings, outcome data, and client factors to ensure opportunities for all necessary interventions and services. 
	  Type here

	  Type here

	  Type here

	  Type here


	
	5. Promote the well-being and participation of all clients by addressing the immediate and long-term implications of physical, environmental, social, and emotional factors and influences, and modifying occupational therapy service delivery accordingly. 
	  Type here

	  Type here

	  Type here

	  Type here


	Area
	FPLO
	Module or Activity
	Assessment Information

	
	
	
	Method
	Criteria
	Administration

	Ethical Practice 
	A graduate of the fellowship program must be able to identify, analyze, and clarify ethical issues or dilemmas associated with the delivery of services and articulate a process for navigating through identified issues in the following areas: 
	 
 
	 
	 
	 

	
	EXAMPLE
Client-centered and all-encompassing clinical practice and services. 
	EXAMPLE 
Weekly Self-assessment and Reflection 
 
	EXAMPLE 
Reflection Question related to ethical issues rated using the scale:  
1-Unsatisfactory 
2-Reflective novice 
3-Aware  
4- Reflective 
	EXAMPLE 
Completed self-reflection  
 
80% of behaviors rated 3 or higher. 
 
	EXAMPLE 
Weeks 1-48 
 

	
	1. Client-centered and all-encompassing clinical practice and services. 
	Type here

	Type here

	Type here

	Type here


	
	2. Reimbursement models, legislation, and regulations that impact access to care and performance. 
	  Type here

	  Type here

	  Type here

	  Type here


	
	3. Scope of practice, systems, and organizational dilemmas.  
	  Type here

	  Type here

	  Type here

	  Type here


	Area
	FPLO
	Module or Activity
	Assessment Information

	
	
	
	Method
	Criteria
	Administration

	Interpersonal Skills 
	A graduate of the fellowship program must be able to develop and maintain professional relationships within the context of their roles and responsibilities. 
	 
	 
	 
	 

	
	EXAMPLE
Communicate and collaborate with the interprofessional team to help clients and care partners achieve outcomes that support health and participation. 
	EXAMPLE 
Active participation in multidisciplinary rounds and care conferences. 
 
	EXAMPLE 
Direct Observation 
 
	EXAMPLE 
Met/Not Met 
 
	EXAMPLE 
Week 4-52 
 

	
	1. Communicate and collaborate with the interprofessional team to help clients and care partners achieve outcomes that support health and participation. 
	Type here

	Type here

	Type here

	Type here


	
	2. Develop awareness and understanding through reflective practice and self-assessment to build effective therapeutic relationships with individuals from varied backgrounds. 
	  Type here

	  Type here

	  Type here

	  Type here


	
	3. Facilitate services for clients (person, group, population) in the fellowship focused area of practice through education or advocacy activities, either independently or collaboratively.   
	  Type here

	  Type here

	  Type here

	  Type here


	Area
	FPLO
	Module or Activity
	Assessment Information

	
	
	
	Method
	Criteria
	Administration

	Scholarly and/or Professional Activities


	A graduate of the fellowship program must be able to: 
	 
	 
	 
	 

	
	EXAMPLE
Effectively locate, understand, critique, and evaluate information, to engage in evidence-informed practice.   
	EXAMPLE
Case Study


	EXAMPLE
Presentation of case study to faculty.

	EXAMPLE
Grading Rubric (15/20)


	EXAMPLE
Week 16



	
	1. Effectively locate, understand, critique, and evaluate information, to engage in evidence-informed practice.   
	Type here

	Type here

	Type here

	Type here


	
	2. Participate in scholarly activities that evaluate clinical practice, service delivery, and/or professional issues. 
	  Type here

	  Type here

	  Type here

	  Type here



  
Definitions and Examples:  
Assessment Methods: An assessment method is a systematic procedure or tool used to evaluate, measure, and document the knowledge, skills, attitudes, and performance of individuals. It involves collecting data and evidence to determine whether specific learning objectives, competencies, or standards have been met. Assessment methods can be qualitative or quantitative. Examples include: 
· Written Exams: Multiple-choice, true/false, short answer, and essay questions to test knowledge and comprehension. 
· Competency Skills Checklists: Structured lists to observe and rate specific skills and competencies. 
· Practical Examinations: Hands-on tests where fellows demonstrate their skills in simulated or real scenarios. 
· Project Evaluations: Assessment of completed projects based on predefined criteria. 
· Case Study Analyses: Review and analysis of case studies to assess clinical reasoning and decision-making skills. 
· Direct Observation: Real-time assessment of a fellow's performance during clinical activities. 
· Objective Structured Clinical Examinations (OSCEs): Timed stations where fellows perform tasks and are evaluated on specific skills. 
· Peer Assessments: Evaluations conducted by fellow peers based on observed performance. 
· Self-Assessments: Reflective evaluations by fellows on their performance and competencies. 
· Simulation Exercises: Use of simulated scenarios to assess skills and reactions in controlled environments. 
· Standardized Patient Feedback: Input from trained actors portraying patients to assess fellow's interaction and clinical skills. 
· Portfolios: Compilation of work and reflections demonstrating learning and competency over time. 
· Performance Reviews: Regular assessments by supervisors or mentors based on observed practice and progress. 
· Quizzes: Short, frequent assessments to gauge understanding and retention of material. 
· Objective Performance Measures (OPMs): Standardized tools to measure specific skills or outcomes objectively. 
 
Criteria: Benchmarks required for passing the assessment 
· Percentage Scores: Achieving a specified percentage (e.g., 80% or greater) on written exams or quizzes. 
· Pass/Fail Criteria: Meeting all essential criteria without necessarily achieving a numeric score. 
· Met/Not Met Standards: Demonstrating required competencies as per a predefined checklist. 
· Rubrics: Scoring based on detailed performance descriptors across various levels (e.g., excellent, good, satisfactory, needs improvement). 
· Time-Based Competency: Completing tasks or skills within an allotted time frame. 
· Peer and Self-Evaluation Consistency: Achieving consensus between self-assessment and peer assessments or supervisor evaluations. 
· Skill Demonstration: Successfully performing specific tasks in practical exams or simulations according to established criteria. 
· Objective Structured Clinical Examinations (OSCE) Standards: Passing each station of an OSCE based on predefined scoring criteria. 
· Portfolio Review: Having a portfolio that meets all required elements and demonstrates growth and competency over time. 
· Competency Checklists: Completing all items on a checklist demonstrating proficiency in required skills. 
· Supervisor Evaluations: Receiving a satisfactory evaluation from a supervisor based on observed performance and adherence to standards. 
· Project Grading: Meeting specific criteria outlined in a project rubric, such as clarity, accuracy, and completeness. 
· Case Study Analysis: Achieving a satisfactory rating based on a rubric assessing critical thinking, problem-solving, and application of knowledge. 
· Simulation Performance: Successfully navigating simulated scenarios with appropriate decision-making and actions as per set benchmarks. 
· Standardized Patient Feedback: Receiving positive feedback from standardized patients, meeting all interaction and clinical skill benchmarks.  
Occupational Performance: Accomplishment of the selected occupation resulting from the dynamic transaction among the client, their contexts, and the occupation. 
Occupational therapy process: Series of steps occupational therapy practitioners use to operationalize their expertise in providing services to clients. The occupational therapy process includes evaluation, intervention, and outcomes; occurs within the purview of the occupational therapy domain; and involves collaboration among the occupational therapist, occupational therapy assistant, and client. 
Occupational profile: Summary of the client’s occupational history and experiences, patterns of daily living, interests, values, needs, and relevant contexts. Occupational therapy profile template.  
Scholarly: Work that is rigorous, follows a defined methodology, and contributes to the body of knowledge. It encompasses activities such as research, quality improvement (QI), program development, grant writing, teaching, and presenting.  
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