Emerging Leaders Development Program
Questionnaire for Current Leaders to Become Mentors

Please submit the completed questionnaire to vstein@aota.org no later than November 6, 2009.
	SECTION I—Contact Information



	Name:
	

	Phone: 
	(H):
(C): 


	E-mail:
	

	Current Leadership Position:
	


	SECTION II—Tasks

	What tasks could you share with or involve the mentee in? (Complete information in space provide below.)



	Section III—Biographical Information

	Please list your biographical information, such as your education, work history, leadership involvement, awards, publications, etc. This information may be bulleted and should be fewer than 2 pages (complete information in space provided below.)
Biographical Information (no more than 2 pages, information may be bulleted, 12-point font)



	Biographical Information continued (no more than 2 pages, information may be bulleted, 12-point font)



	Section III—Description of Project

	Please describe a project that you would offer to an emerging leader. Specifically outline the tasks that would need to be completed and any timeline that is indicated. Please also describe how this project could contribute to the development of leadership skills/leadership capacity that the emerging leader could use towards another project with a larger outcome (complete information in space provided below.)
Examples of such projects could include:

· gathering feedback forms for the RA,

· recruiting authors or helping answer questions for forums for SIS committees,

·  gathering information for the Centennial Vision efforts,

·  soliciting leaders for SIS roundtable discussions , or

·  Providing general assistance with communications.

Description of Project 



	Section IV— Contact

	Please describe how you would want to best communicate and work with your emerging leader, and the best days and times that you would be available (complete information in space provided below.)
Describe how you would want to best communicate and work with your emerging leader:
Best days and times that you would be available:



We thank you for your time and consideration and appreciate your efforts to promote emerging leadership for the Association.
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